WHERE WE
STAND
A comprehensive dialogue between your
Illinois Quad Cities Law Enforcement Agencies,
Elected Officials & Community Leaders...

Local law enforcement and elected officials have met with
several community leaders in the Quad Cities to have
open and honest dialogue about the challenges and
opportunities within each of our communities. In an effort
to remain transparent and continue these conversations,
we present the following information from our meetings
with the NAACP and The Resolution. The following pages
address the key points.
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NAACP:
Require officers to de-escalate tensions
where possible by communicating with
subjects, maintaining distance and
otherwise eliminating the need to use
force.
QCLEG:
All departments have policies that
instruct officers to only use force
that is reasonably necessary and
consistent with their Use of Force
continuum.
We promote de-escalation when
possible and we continue to train on
de-escalation through state certified
courses.
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NAACP:
Restrict officers from shooting at
moving vehicles which is regarded as a
particularly dangerous and ineffective
tactic.

QCLEG:
Departments have policies that
generally restrict shooting at moving
vehicles unless the situation
becomes one of immediate defense
of human life.
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NAACP:
Require officers to intervene and stop
excessive force by other officers and to
report these incidents immediately to a
supervisor.

QCLEG:
720 ILCS 5/7-5.5 Prohibited use of
force by a peace officer. A peace
officer shall not use a chokehold in
the performance of his or her duties,
unless deadly force is justified under
Article 7 of this Code.

QCLEG:
All officers have a duty in care,
custody, control and restraint of
prisoners.
Departments vary, but we are all
looking at specific language to
direct officers to intervene in
unreasonable or unnecessary use of
force.
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NAACP:
Develop a Force Continuum that limits
the types of force and/or weapons that
can be used to respond to specific types
of resistance.

QCLEG:
All departments have a Use of Force
Continuum or Response to
Resistance policy in place.
Under state statute 720 ILCS 5/7-5,
an officer is justified in the use of
force which he reasonably believes
to be necessary to affect the arrest.
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NAACP:
Require officers to give a verbal warning
when possible, before shooting a civilian.
QCLEG:
Tennessee vs Garner 471 US 1 (1985)
Where the officer has probable cause
to believe that the suspect poses a
threat of serious physical harm,
either to the officer or to others, it is
not constitutionally unreasonable to
prevent escape by using deadly force.
Thus, if the suspect threatens the
officer with a weapon or there is
probable cause to believe that he has
committed a crime involving the
infliction or threatened infliction of
serious physical harm, deadly force
may be used if necessary to prevent
escape, and if, where [471 U.S. 1,
12] feasible, some warning has been
given.
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NAACP:
Banning officer’ use of choke hold or
strangling civilians.
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NAACP:
Require officers to exhaust all other
means before resorting to deadly force.
QCLEG:
Apprehension by the use of deadly
force is a seizure subject to the
Fourth Amendment’s
reasonableness requirement.
Officers must generally employ the
tools, tactics and timing of force
utilization consistent with
department policies and training.
Under state statute 720 ILCS 5/7-5,
an officer is justified in using force
likely to cause death or great bodily
harm only when he reasonably
believes that such force is
necessary to prevent death or great
bodily harm to himself or such
other person.
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NAACP:
Require officers to report each time
they use force or threaten to use force
against civilians.

NAACP:
Training regarding the impact of
cultural bias on the exchange between
the officer and person of color.

QCLEG:
All departments require
comprehensive reporting for the use
of force against civilians.

QCLEG:
All officers in the State of Illinois
are required to complete in-service
training for constitutional and
proper use of law enforcement
authority, procedural justice, civil
rights, human rights, mental health
awareness and cultural
competency.
Additional state certified training
courses are being considered for
implementation into the Illinois
Law Enforcement Training &
Standards board approved
curriculum and course offerings.

8

9

Quad Cities Law Enforcement Group

THE
RESOLUTION

*Reform policies that effectively provide police officers’ immunity from prosecution for crimes.
Police officers are not exempt from prosecution if they engage in unlawful activity.
Qualified immunity only applies to civil lawsuits, not prosecution. It balances two important interests—the need to hold public
officials accountable when they exercise power irresponsibly and the need to shield officials from harassment, distraction, and
liability when they perform their duties reasonably.
Changes to these standards are beyond the power of local government.

*Require decertification for officers who have a history of serious misconduct.
Police officers are subject to decertification under state statute 50 ILCS 705/6.1
Change in this area is a state law issue out of the control of local government.
*Require each newly hired officer to spend 100+ hours doing community work within the city (the entire city, each ward) they will be
patrolling, prior to being hired.
Police departments encourage volunteerism and also a community policing concept.
More research is needed on this concept as proposed.
Is there empirical data or a study on this concept that we can review?
What is the vision of this program to The Resolution?
How will we balance Fair Labor Standards Act (payment and restrictions on volunteering), department operations, department
budgets.
Would a better model be incentivizing volunteering through fringe benefits?
For example, John Deere’s “Dollar for Doers” program the company provides $25 for every hour an employee volunteers at a
qualifying non-profit organization, up to $1,000 annually.
How would this be funded? In Moline or Rock Island, this could potentially cost each city $80,000 per year to support this
program alone.
Instead of money, an employee could be given up to 10 hours per year of paid time off to volunteer at a non-profit. (Must
balance with FLSA rules). This would engage the employee for 10 years = 100 hours.
*Review and reform the use of precedence in determining appropriate disciplinary actions for police officers.
In general, police discipline does increase based on precedence. All departments subscribe to the progressive discipline model.
Any officer or member of the police force shall be subject to reprimand, suspension from duty, or dismissal, according to the
nature and aggravation of the offense, for any of the following causes, or the willful violation of any rule or order, general, special
or oral, or any regulation governing the department.
Significant misconduct can go straight to termination proceedings with due process.
*Prioritize first responder recruitment in disenfranchised areas. Require review of effectiveness. (25%-50% Black/brown people Percentage
make up with the police force goal). I say 25% as a starting point for those places that don’t have black/brown people living there.
In all area departments, hiring is done by a civilian board.
Police departments welcome any help that The Resolution wishes to provide that improves recruitment. What ideas does The
Resolution have to get local black/brown people from our community to apply to our departments?
25%-50% seems to be an arbitrary number that might not reflect the community. Departments must still attempt to recruit
officers that include all races, creed, genders and ethnicity that reflect the communities that they serve.
What does recruitment in disenfranchised areas mean? What is the guide for such an area? Would we use the disproportionately
impacted areas map in Illinois?
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THE
RESOLUTION

*Set up a true independent agency/panel with enforceable powers to conduct audits on police behavior, all complaints filed against officers
and the disciplinary action taken at every police precinct quarterly. It will consist of citizens, law enforcement and other members of the
criminal justice system.
Merit Boards and Police Commissioners serve as civilian oversight for police departments in this area.
What is the vision from The Resolution regarding this agency and how will it be funded?
According to the National Association for Civilian Oversight of Law Enforcement, the best practice is a professional, well-funded,
well-trained, properly authorized and independent organization, sustained by sufficient staffing, and financial resources.
Other models, such as the review-focused model, can be taken on by existing boards or commissions to evaluate policies and
patterns in conduct.
This concept must take into account state statute, personnel records review act, local records act, collective bargaining laws,
mandatory subject to bargaining laws, fair labor standards act and other rules.

*Body cameras for every officer. Penalties (including termination) for any manipulation or turning off body cameras.
Most agencies have body cameras
Officers are subject to discipline for violating body camera policy
(50 ILCS 706/) Law Enforcement Officer-Worn Body Camera Act

*Establish a police community relations committee for every city to meet regularly to support a mission of just and equitable treatment.
The committee will preferably consist of law enforcement agents, citizens, and ex-felons within the community.
Subject to further discussion.
What is the mission or vision of this committee? What will they be doing?
What members of the community are represented on this committee?

*A national registry for police who commit unjustifiable force that leaves someone dead or injured or/arrested. Stopping the pipeline of
police officers who have been found to use unjustified force on citizens and move on to another position somewhere else.
Presidential Executive Order on Safe Policing for Safe Communities issued June 16, 2020 directed the Attorney General to create a
database to track de-certifications of law enforcement officers for improper use of force.

*Increased cultural competence and de-escalation training.
Illinois has been progressive in mandating training in these areas. New officers receive training at the academy and career
officers have minimum in-service training requirements that include constitutional and proper use of law enforcement authority,
procedural justice, civil rights, human rights, mental health awareness and response and cultural competency. (50 ILCS 705/)
Illinois Police Training Act
Departments are always interested in new, additional and improved state certified training that enhances our skill sets.
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